
 

Exploring career directions 
Making career decisions is not always easy but it is eminently achievable! 
However, if the words ‘career’, decision making or action planning  scare, baffle 
or mortify you; or if you cringe at friends who confidently claim that they have 
known what they want to do with their lives, since the age of eight – then please 
read on; this worksheet is for you.  

When do you need to start? 

It is never too late to ‘grasp the nettle’; however, ideally as with many things, it is 
best to start as soon as possible. However early you start this process, no 
decision is irrevocably ‘set in stone’ and it is normal for people to change their 
minds about their futures (sometimes this can happen following a significant life 
event or experience).  

The fact that you are reading this worksheet means that you have already started 
to consider what you might like to do after you have completed your course; this 
is very positive and will stand you in good stead.  

The following processes, suggested to help you to develop vital self, skills and 
opportunity awareness, are all free, easily accessible and compiled from trusted 
information sources. 

Idea generation 

   Firstly, ask yourself the following questions: 

What motivated you to come to university? Why and how did you 
choose your degree subject? Did you choose your degree subject with a 
possible career sector or job role in mind? Or did you choose your 
degree because you love, or were interested in, the subject? If the 
answer to the last two questions are yes, try the following: 
 

i. http://www.prospects.ac.uk/options_with_your_subject.htm This part of the Prospects 
website will help you use your studies as a starting point to identify careers that are directly 
related to your degree subject and careers where your degree would be useful. 

ii. http://targetjobs.co.uk/careers-advice/degree-subjects-your-options This part of the Target 
Jobs website also enables you to use your degree as a starting point to research the skills 
you are likely to have developed while completing your degree and provides suggestions on 
the types of careers you may wish to consider. The information provided will give you an 
alternative viewpoint to the advice suggested through Prospects. 

Secondly, do you have any general ideas about the types of work you may like or be suited 
to?  Have friends or family suggested ideas to you that you have never researched but 
wonder whether you should? Now is the time: 

iii. http://www.prospects.ac.uk/types_of_jobs.htm This section will enable you to research the 
skills, competencies and educational entry requirements for a full range of careers in 
addition to finding out more about work environments, pay and conditions etc...(A similar 
function is available via the Target Jobs website; you may wish to use this for comparison). 

No ideas: walk this way... 

What if you have absolutely no clue what you 
might like to do once you have left University?  

What happens if the very thought of having to 
consider your future options is so 
traumatising that you find yourself re-
enacting Edvard Munch’s ‘The Scream’?  

http://www.prospects.ac.uk/options_with_your_subject.htm
http://targetjobs.co.uk/careers-advice/degree-subjects-your-options
http://www.prospects.ac.uk/types_of_jobs.htm


 

 

Step 1: Reflect 

a/ Get a blank piece of paper – at least A4 size.  

b/ Consider your life experiences to date. This list could include:  

 School, college or university experiences or achievements 
 Paid work (full or part time) – anything can be considered here, obviously what you choose 

to focus on will be heavily influenced by the depth and level of experience you have had so 
far; if you feel you have limited experience – discount nothing 

 Voluntary work or membership of societies 

c/ Now reflect on each of the experiences you have identified above and consider the following in 
turn in detail: 

 The range of activities you were required to do (organising, providing customer 
service (face to face, by telephone or email), presenting to large groups of people, 
performing routine administration tasks, leading or managing etc.) 

 The types of environments you were working in (open plan offices, outside, travelling long 
distances in your car, your own office, in a retail unit or home working etc...) 

 The conditions of employment (the pay and other benefits level (holiday allowance, shares 
etc...), permanent or temporary, the expected hours of work (full or part time etc..); the 
level of flexibility expected from and by employers; the level of autonomy in your job role) 

 Your personal characteristics (How ambitious are you? (Do you goal set or benchmark your 
performance against other people you emulate?); What motivates you? (Money, family, 
quality of life, pride in your work, recognition etc.) What kind of person are you? (Gregarious 
or quiet; Sociable or a loner; A team player or very independent?) 

d/ Now use your A4 sheet to record the results of your reflections under the following headings: 
 Factors I would want in a future career 
 Factors I am ambivalent about 
 Factors I do not want to be present in a future career 

(Depending on your learning style you can produce a spider diagram or a list.) 

Step 2: Book a guidance appointment with a careers consultant in the 
HUB, Careers and Add+vantage Office. Regardless of your starting 
point, attending a guidance appointment is a very positive step in the 
right direction; it will enable you to discuss your situation with a 
careers consultant and help you to explore your options. Bring the 
reflection you completed in step 1 with you to the appointment and if 
you don’t currently have one, ask your careers consultant to help you 
put together a short, medium or long-term action plan. 

Step 3: Use a career diagnostic tool 

 http://www.prospects.ac.uk/myprospects_planner_login.htm This tool will help you to 
identify possible career options and pathways based on the answers you give to specific 
questions relating to your degree discipline, skills and likes/ dislikes.  

 http://targetjobs.co.uk/careers-report This feature will generate a careers report through 
the use of questionnaires and psychometric tests to explore your interests, strengths, 

personality and abilities. It matches you to jobs that would suit you within 30 minutes!  

 

Step 4: And above all...  

...be positive and take action...now!  

It’s never too late.  
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You are not alone; 

do not despair! Try 
the following:  

 

http://www.prospects.ac.uk/myprospects_planner_login.htm
http://targetjobs.co.uk/careers-report

